
Bwlau6 of th€ Boalfl

Political Reform code 31000 et seg.
requiremenis of a conflict of interest code are in additior ro
o-her  requ l ren-ncs  o '  rhe  Fo l l r ' -a_
general prohibition against conflicts of interest contailed tn
covernmenc code 37100, and to other state or local laws
Deitainino to conflicts of interest.

(b) The tems of a conflict of interest code ameided or
adopced and plomulgated pulsuant to lhis legulation are as

R€gulatiola of the

r i t f€  2 ,  D lv lg lon  6
of rb6

callfoaia Cod6 of R€grolariona

13?30. Plovlglons 6f Conf,lict of I!!e!est cod€E

ra  l rcorporar 'o r  b )  e fe -ence
requlation alohg with ihe designation of employees aDd lhe
fomulaiion of disclosure categolies tn th€ Aplendir referred to
betow constitute the adoption and promulgarion of a .onfllct of
interes! code eitshin the meaning of covernment code 3?300 o! rhe
ane.dnent of a conflict of intelest code sirhin the meaDing of
Gowenment code 3?30? if the telms of lhis regulation ale
s- !s . - . ! .ed  fo !  -e fs  o -  a  conr l i c -  o r  rn rer -s r  -od .  d  ecd l  rn
effect. A code so amended or adopted and promulgated requires
the repolting of reportable items in a nanner subsrantialty
e q u i v a  . r -  - o  r r l e  - F d i - F e  s  o ' !  !  l l e  2  o L  C n c p . - r  o r  - " .

The definitions contai.ed in the Folitical Refon Ac! of
19?4, legularions of lhe Fair Polirical Practices comission

a r /  a r i d r e n r s  c o  L h e  A c t  o r  l e g ' l c ( i o  b .  .  e  - n c o t ? o l c - e d
by reterence into this conflict of interest code,

secL ion  1

segglg! la. pesionated lmplowees

The persons holding poeiiions listed i! rhe appendix are
designared employees. It has been detemined that these
persons mke or palticipate in the nahing of decisions uhich
may foreEeeably have a fraterial effect on financial



(3 )  sec t ion  r .  p is . losure  careqor ies .

Thts code does not esrablish any disclosure oltigarlon
fo! lhose designated employees vho are also specified

code B?200 i f  rhey  are  des isnared in
thls code in that same capaciry or if rhe geoqraphical
julisdiction of lhis agency is !h€ same as or 1s
uholly ilcllded rithin lhe jurisdicrion in which rhose
persons tue! report Ehei! financial inrerests pursuanr
to Article 2 of chapre! 7 of rhe polirical Refofr Acr,
Governmelt code 3?200 et seq.

disclosure obligation
ale deeagnated in a
another agency, if al

code doe€ nor eerablish any
for any designared employees {ho
conflict of inreresr code fot

t of the follovinq apply:

(A) The geographical juiisdiciion of rhi€ agency i6
the eane as or is uhol1y included uirhin rhe
lurlsdiction of the other agency;

(B) The disclosui€ assigned in rhe code of rle orher
aqency ls the safre as that required uniter article 2 of
chapter 7 of the Polilical Refom Act, Governn€nt code

such per6oAs ale covered by rhis code for
disqualification pulposes on1y. I{fth respect ro all
other deEig@ted enployees, the disclosuie caregories
set forth in rhe appendix specify uhich kinds of
finan.ial iniereers are leDoftab1e.
desiqnated enployee sha1l dis.loEe ir his/ner
statemenE of economic interes!s rlose financial
:nterests helshe has which are of rhe kind described
in tne disclosure cateqorie€ to which he/she is
assigned in the Aplendia. Ir has be€n detehined
that the financtal interests Eet forth in a
designated employee,s disctosure categolies ar€ the
kinds of fiDancial interests which he/she foleseeabty
can affect mterially through rhe conducr of his/he!



juir3drcLron, Gy e4and
in.er€s!3 in borh jurlsdic!ions, and

( 4 )

A11 designated employees
th€  e f fec t iwe da te  o f  th is

s€sl,!rl. sf a'enrr_ 6 o'_j_!:-s:j-e__-3r3r-s-s Dl " -

The coile reviewing body sha1l inErruct all designared
employees vichin iEs code ro fi1€ sratemenrs of
economic interests uith the agency o! with the code
reviewing body, as prowided by the code revieuing body
in  the  agency 's  conf l i c t  o f  in te les t  code. r /

(A)  In i r ia l  s ta r€menls
employed by rhe agehcy od
code, as originally adopted, promulgated and apploved
by the code reviewinq body, shall file statements
within 30 days after the effeciive date of lhis code.
Thereaftei, ea.h person already in a position 'hen it
is designated by an amendmenc to this code shall file
an initial statement within 30 days afrer rhe
effeccive date of lbe amendnent,

B Assun j ns_Oli!-te.l:kl€sedlg. all pe!sons -ssfin9
designated positions afte! the effective date of this
code shall file statements with:in 30 days afte!
assuminq lhe designated positions, o! if subjecE to

confimation, 30 daye after being
nominated o! appointed.

(c) Annual Statenents. All designated employees
shall file eEatementss no later r:han Apiil 1-

{D) teawino office Statenents, Alt persons uho leawe
designated po6itions shall file Etatements tithia 30
day€ af!e! leavinq office.



sectlon s.s. staremenrs for persons l,llho Resiqn prior
to  assuminq o f f i .e .

any person who resigns within 12 monrhs of initiat
apporntsment, or within 30 days of rhe dare of norice
p 'ov ia ted  by  the  r r r ing  o ' l -ce !
o l ! -ce  s - . - - ren- .  rs  nor  deeaeo Lo  1a l -  "ss ln -d  o (__- ;
o r  le f l  o f f i ce ,  p lov ided he /she

did not mke or participare in rhe making of, or use
his/her posilion to influence any alecision anit did nor
r r - - r ! e  o r  b e c o n e  e l r  i . t e d  - o  r . - a  v e  c n y  r o - ,  o ,
palnent as a result of his/her appoirrmenr_ such
pereons shalt not file eithe! an aseuming or leaving

(a) Any pelson who resiqns a posirion wfthin 30 days
of the date of a notice from the filing officer sha11
do both of the follouing:

{1 )  F i le  a  wr i t ten
appointing powe!, and

1 2  F i l .  a  w r r f  r . e  _ _ _ r n g
o f f i . e '  d F c l a r i 1 9  L r d e r  p e n c - E y  o f  o - r r . - y  ! n a L
during the peliod betwee! alpointhenr and
. a s ' 9 a d . . o r  h e / s h e  o - o  n o l  n a k e .  o a r L  p d . e  r n
1 d \  ' 9  o  L e e  . l e  p o s - L - o n  . o  l n f - 1 . '  -  c n /
d - - , s , o ,  o .  l - - . 9 e . c )  o !  r e c e i v e ,  o r  b - c o _ e
E n  L _ F d  - o  l o m  o !  p a w E  

 

o /
virtue of being appointed to the positio.

o f  In i t ia l  s ra remenEs
disclose any reportable iDvestments,
property aDd business posilions hetd

date of ihe code ald ircome received



during rhe 12 nonrhs prior ro tlre effecrive date of

(B) contents of Assuminq office staremenrs. assumins
o t l i c F  € - c . a r F ' r s  s i . l L  o . s . _ o s e  . r /  r e p o r , d o _ -
investherts, ihteresrs iA real propercy and busiress
posrE o '  €  ne ld  on  Lne d . (e  o r  asErnrng
Bubject ro srare senace confirmation or appoinrhenr,
on the date of nominarion, and income re.eived during
tshe 12 rcnths prior ro rhe dar€ of aseuming office or
L h e  d q - e  o .  b e . 1 9  a p p o i l e o  o .  n o a i . d . e o ,

(c) contents of Annual staremenrE. Annual sralefrenrs
sha11 disclose any reportable invesrmenbs, jnreresrs
in i€al properry, income and busiress posirions h€1d
or leceived dulinq rhe previous calendar year
provided, houeve!, rhar rhe period coveled by an
enployee's firsr annuai sraremenr sha11 begin on rhe
effeccive date of lhe code or lhe dare of assumang
ot f tce ,  rh ichever  i s  la re r .

(D)  conten ts  o f  teav inq  o f f i ce  s ta tenenEs.  Leav ing
of f -ce  6h- l t  d  -c ]osc  .epo! -ao . -
inwestmente, interesta in !ea1 propelty, lncone and
buslness poBitioDs held or leceived duling rhe period

closing date of the 1a6r sracefrenr filed
and the date of leaving office.

( r )  s e c . l o n  t .

statementE of economic intelesrs sha1l be mad€ on
foms prescribed by rhe aair po1ftica1 pracri.es
commission and Eupplied by the agency, and shati
contain the folloving iDfomatioa;

(A) Investnents and Real Probertw prsclosure. when
an inveEtnent or a! interest in !ea1 @ is lequired
to be reportedi! lbe s.atement shal1 conrain rhe

1. A stsatement of the natuie of rhe inresLmer.

2 ,  The ndme o !  che  bus i r -ss  en ! rLy  . r  rn rch
each investment is h€1d, ard a general



E  e 2 7 0  ( f t

description of the busin€ss ac.iviry in wbtch rhe
busan€ss entlry is engaged,

or other precise location of rhe

whether ihe fai! marker value of
in real propelry

exceeds $10,000,  o r  exceeds

(B )  Pe rson6 l  I hcone  p i sc losu re .

businee€ actsivity
intemediary through

L h a b  9 1 , 0 0 0  a . e  n o L

.  , ^ . * ; . " ; "  " :

Nhen personal income rs
required to be reported,s/ rhe €iarenenr sha11 conrain:

rncome aggregatrng
or rcie in value if
qeneral description
any, of each source

whethe! the
incohe flon each soulce, o!
loan, the highest anount owed
91,000 or  1ess ,  g lea te i  chan

addreEs of each source of
9250 or hore i! varue or $s0

a g i f t ,  and  a

aggreqate walue of

to each sourcei uas
t1 ,000,  o r  q rearer

gift, the nahe, addless and
of lhe dono! and any
uh ich  the  g i f t  was  nade;  a

" .  F  d E s . r i D r i o n  o f  E h e  c o n s - d e l a - r o r .  r ' "  / .
for shich lhe income was receivedt



E 92?019)

of rn€ gifrr rhe aroun! oi vatue of
the gift; and the date on which rhe gif! was

5.  In  the  caee o f  a  loan,  rhe  annua l  in re resr
rate and the security, if any, give! fo! che

(c) BNiness Enritw rncome piscrosure. r,then income
of a business entity/ in.luding incone of a sole
proprretorshlpi is required tso be relorted,t rhe
statement sha11 containl

1, The rare, addre6€, ard a general descriprion
ot  Ehe b le  aess  a . - )v .  /  o_  chb o .s  ness  er r  .  . y j

Th. ncne o- .very pereor .-on wfor .r.!
buslness entity receiwed palnenrs if tshe filerrs
pro  r . rc  shc lc  o .  o .o€s  !ece iD-s  f .o r  suc t  1 - . : , . .
ras  equa l  to  o r  q reare !  rhan $1o,ooo.

includes his/h.r comuity propefty
incme or his/her

poEitidnE ale lequiled !o be reporiedi a desiqnated
employee sha11 list the name ard address of ea.h
b u s  n e s s  F r r  ' L l  r n  * h _ c h  h e / s n e  a  a  o r ! c - r o . .
officer, parinei, llustee, employee. or in which
he/she ho1d6 any position of mnagemenr, a descriprion
o '  the  bLE-nees dc l -v i l y  in  un lc f  rFF brE-ness  en .  /
-6  engaged,  -nd  Lne des ignared Frp lo lee  B pos  r :o

(E) Acoisirion or pislosaf purind Rebdrtino Period.
In  rhe  c"se  o l  -n  ennuat  o !  leqv-ns  o l r  r -e  s - . le renL.
if aD investnent or an incerest in real property was
parrially or wholly acquired or disposed of during lhe



perlod coweled by lhe €latement, rhe sraremenr €nal1
i tace  o f  acqu is t ion  or  d lspo6a1.

(3 )  Sec t i . n  3_  p roh ib i t i on  on  R€ .e ipE  d f  Honora r ia .

(B) No ftember of the qoverning boald of a special
district or desiqnareit employee of a tocal gowelnmeDr
agency shall accepE any honorarium.

subdivisions {b), (c) , aDd (e) of covenmenr cod€ se5o2
Ehall aplty to rhe prohibitions in rhis section. This
secllon shal1 not limtt or prohibir palmenre, advances,

fo! crawel and retared lodging aad
aurhorized by covelnmenr code 39506,

( 3 - 1 )  s e c t i o n  3 . 1 .

(l) No member of the gover.ing board of a €pecial
designared employee of a 1ocal gowernmenr

agency ehall accepr any gifts virh a rotal valle of
rore than Q230 in a calendar year from any single

Subdivision {d) of covelnmenr code g9so4 shall a!p1y to

Prohibitton on Re.eibr of cifrE of s23o

p isma l i f i ca t i on .

No desiqnated enployee shall make, participare in
maRlng, or 1n any way arrempt ro use his/her official
position to influence rhe @king of any governfrenral
decision which he/she knows or has leason ro knos will
have a reaEonilly foleseeable marerial financial
e l tec r .  d ls -  '  9J -6ndD. le  ! ro r  rs  e ! rec-  oJ  .ne  pLo_ c
generally, on the offtcial or a nember of his/her
imediate farily or oD:

(A) Any bu€ineEs entity in which lhe designared
empfoyee ha6 a direc! o! indi.ec! invesrfrenr worch

(B) Any real property in which rhe designared
employee has a direct or indirecE inrerest worrh



(c) Any source of income, oth€r rnan qifls cno orner
Lhan od  by  te  d  '  9  rnsr
!€gular course of bu€iDess on terms availabte ro rhe
public without legard ro official srarus, aggregaring
$2s0 or mor€ in value provided to, ieceiwed by dr
promlsed to the designared emlloyee wirhin 12 mon.h6
plior to the time sh€n the decision is maue;

(D) Ary business enrity in {hich rhe designared
e r D l o w . .  e  c  o j r E . - o ' .  o ! L r c . - .  p c r r n e r .
trustee, employee, or holds any posirion or

(E) !!y donor of, or any inremediary or aq€n! for a
donor of, a gift or gifrs aggreqaring g2so or nore in
value plovided to. received by, or pronised to rhe
deelgnated emlloyee wirhiD 12 monrhs prior ro the rime
when the decision ie nade,

19 .1 )  Sec t i on  e .3 .  t eda l lw  Remi i red  pa r t i c i pa r ion_

No designated emplotee sha1l be prevenred flon mking
or pafticipating in the @king of any deci€ion to rhe
a / r F ' L  h _ s / h e !  p a r r l - . o . f  o a  _ s  l e g a  v  - q L  l e o  r o r
the decision to be made- The facr rhar rhe wote of a
designated eFployee uho is on a voting body is needed
to break a tie does not make his/her participarton
legally requiled for purposes of this section.

_or sec ro. 10. Manne- o! D j ss!!]l__,sl-en

nhen c  des-gnoEed employeF dara-  'e€  tncL  na ls r -
should not make a govemnental decision because helshe
has a disqualtfying intelest in i!, the detemination

be acconpanied by disclosule of the
disqualifying intelests. ID the case of a voting body,
this deteminatioD and disclosure shall be mde part
of che agency's official record; in th€ case of a
designated employee who is the head of an ageocyi this
de.emimtion and disclosure sha11 be mde in -ritsing
ro his/her appointing authoriry; and in the case of
other designaied emplotee6, lhi6 detefrinatron and



(11) section 11. Assistance of the c.mission and counsel,

disclosure shall be mde
employe€ 6 supefrisor,

(12 )  Sec t l on  12 .

Iny designated employee {ho is uEure of his/tre!
duties Dde! rhts code ray lequesr aeeisrance froh rhe
!ai! Political Practices comissio. pulsuaht !o
covemnErr  code Lne ar ro rey  _o !  h ls / le !
agency, provided that nothiDg in rhis secrion lequireE
the attorney for the aqency ro issue any fomal o,

v io la t ion6,

This code haE rhe force dd effecr of tav. De€ignared
employeeE violatins any plovision of thlE cooe are
sllrject to Ehe adninistrative, climinal and civil
sanction6 proviated in rhe Polirical Refoh ac!,
civern@n! Code In addition, a decision
in relation to uhich a violarion of rhe disquali
fication prowisions of chis code or of Govelnment code
3r10c o! 3?450 has occurred my be set aside as void
pursuant to GovelnreDt code 91003,

Authority: Goveanen! code s3112
Reference: Goweenenr code s7300

CU!I,'ER CITY I'NIIIID ACHOOIJ DISTRICT
Cu lve t  C i t y ,  Ca l i f o rn ia
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pedtoared Poaitlong and pirclosule Redllsents

occupying lhe fotto{irg posirione are designared
enFloyees in category 1:

cover.ing Board t4enbers
supeliDtendenr of school6
AEsistant superinrendenrs

Deslgnated persohs in rhis category musr i€porr:

a .  - . t e r e s - s  . r  e a l  o r o b E r r \  l o c o  e o  F - '  r e _ v  o r  o " . . _ :
u i th in  d is r r i c r  boundar ies ,  o !  s i th i r  ruo  mi les  o f
distlict boundaries or of any land o'ned o! used by
tshe d is t r i c ! .  such in te resrs  inc lude any  teaseho ld ,
benefi.ial o! omershi! inrelest or oprton ro acquire

in real properry.

b. Inwestments o! bxsrness odsitions in or illsse from

(1) Are engaged in rhe acquisirion or disposal of
reat propelry within rhe disrricr,

(2) Are contlactols or subcontractors vhich are or
have been uirhin rhe pasr rwo yeals engaqed 1n
work or 6eryices of che t,?e used by the

(3) r4aufacture or se1l supplies, booL6, machinery or

occupying the folloring posirions are deeignated
employees in cai€goly 2l

Assistant Director, Fiscal sedice6

Dire.ror of Food sefrices
Director of Maintenance, operations and Tralsportation

Designated pelsons in this category rust report investmerts
or b!!r!e€6 -paEjljals in or income rrom sources ehicn:



E e270(1)

or sub.onrracrors engaged in uork or
sewices of rhe ry'pe used by lhe deparrment uhich rhe
designated person manages or direcrs, or

b. Manufacture or se11 supplies, books, machinery o!
equipnenr of rhe r''p€ used by the depa*nenr whic! rhe
designated p€r6on manages or dilecrs. For rhe
pL4oses  o '  rh iE  loLegon.  a  p -  nc_po. l i s  oepa- - ren !  i s
his/her enttle school.

3, Consultsants are de6i9natsed employees kho must dieclose
fiDancial intere6t6 as detetmined on a case by case basis
by the superintendent o! deeignee. The Superintenden! or
designeei6 slitten detselmination Eha11 include a
descriprion of rhe consulrant,s dulies and a stateme!! of
the e{tent of disclosule requiremenEe based ulon tha!
deecription, All such deteminarions are lublic records
and Ehalt be retained for pulrlic inepection along siih
thi6 conflict of intelest code.

A consultant is an individual who, pulsuant
w t l  .he  drs t r rc t ,  nckes  any  o f  sever . l  sp-c , l reo
govelnfrental decisions oi seees in a 6taff capaciry wirh
r \ -  d  Er ' i c r ,  per lo ln rng  Ene sane or  suhsr  a  ,cL l )  Lne
sane dutieE for the dietrict tsha! would othetuiEe b€
performed by an indtvidual holding a po6ition specified
in the distslicts's conflict of interest code- Consulranrs
are individuals who decide whether to: (code of
Regu la t ions ,  T i t le  2 ,  sec t ion  1e?00)
a, approve a latei !u1e o! regulation,
b. Adopt or enfolce a law;
c. lssuei deny, suspend or revoke a pemie, license,

r o!de! or simllar
autholtzation o! eltitlenen! ;

d- authorize the district to enEer i!to, nodiry or
! t a t  r e q ! ' . e €  d  6 t '  c t  a p l r o J - - r

e. clant dislrict apptoval to
specifications which lequire diEtrict app-oval and
iD which the dislrict i6 a party;

' .  c r a n r  d i s L l i c l  c p p l o v d l  t o .  p _ a r ,  d F s  o n .  r e p o r r ,
Erudy or simila! item; o!

g, Adopt or glant district approval of district
policies, standards or suidetineE.

IJNITXID SCI'OOI DISTRICT
culve! citv, california


